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Conclusion

Growing older adult population Participants: Nursing, medicine, occupational therapy, Sample 50 student respondents The SLIGprogram has strong potential to support IPE
o U.S. persons 65 and older expected to double pharmacy, public health and applied health sciences and c_olla_borative multifaceted interprofessional team
from 46 million to > 98 million by 2060 students participated in SLIGas interprofessional teams » 94%agreed the overall goal of the program was met earning intended to develop atuture cadre of retlective
0 Between 2020 - 2030, number of older persons with IPE Faculty from six professions * Nearly 100%reported program addressed all 4 IPEC practitioners, scholars, leaders and advocates In
to increase by 18 million domains (Vales & Ethics, Roles & Responsibilities, Interprofessional primary care geriatrics.* |
Learning Activities: Teamworkand Interprofessional Communication) Future Dlrectlon§: Train Ing an effectlye health
= Number of health professionals trained in = 6-week program providing a rich integrated * Learners provided positive and constructive fee(_jback_ workforce to prqwde pgtlent-a_nd_famny- Cente_red care
comprehensive patient-and family centered care for geriatric learning experience for health science « Al S_,tudents completed a scholarly paper on their topic of for (t)_lder adIUItSf'_S‘ 2 na:trllonal priority. co)lur telam IS
older adults is insufficient students with didactic and experiential® choice fggéglléo:r?dys[lestlg:mheecg[l?g?m and exploring ways

e Thevirtual format of the course during GOVID-19

integrated geriatrics/primary care learning

= |nstitute of Medicine calls for enhanced geriatric = |nterprofessional health science students work as Pandemic retained its educational value and eftectiveness Learner Reflective Quotes:
training across health professions and evidence collaborative teams, developing team skills . 2020 Learner Quote: “The SL IG course has changed the
supports value of interprofessional education (IPE)! = Richdi ' ‘ ' ‘ : '
PP P (IPE) Rich diversity of residential and community Table 1. Top 5 Mean Pre- Post Differences - IPECC- SET 38, 2017-2018, N = 21 way | will approact the care of older adults by always
sites* and multidisciplinary professional role asking them about their thoughts of what their medical
Addressing the Ga P models, provided a unique and high- quality conditions and rating their health. Then, | will always
- - - - - - - 2 5 Mean /- /
An innovative Interprofessional primary care geriatrics opportunity for students to observe and participate Variables Pretoan  PostNea pifference tscore  pvalue ;ZCUS ?’.7 a tf Z”;’/y/ CE’;’Z&'{’E’O’&/?/?/’ oach to ot Og%md”ie
course, by ENGAGE-IL © in an integrated IP geriatrics/primary care model _ (SD) € paLient DUt also LNeir SPoUSe, caregiver, Lriiareri, etc.
’ - : , Manage ethical dilemmas 4.4 (1.9) 7.2(11)  29(1.7) 7.8 <0.001 (Whoever is involved in their lives).”
During COVID- 19 Pandemic, we altered our - e
i ' ional design and offered the course virtuall centered & community 5.5 2.1)  81(0.8) 27(20) 6.1 <0.001 * 2019 Learner Quote: "ENGACE:-IL exposes students to
Scholars and Leaders in Instructional desig Y Moot y > (e - A ' ' topics and experiences that are not included in the
Interprofessional Geriatrics (SLIG) Use unique & regular curriculum and allows them to hear the
| ;ﬁrﬁ,ﬂﬁlﬂﬁ?ﬁgyoapﬁ:'rﬁ'éz of 4822 72018 2522 5.1 <0.001 perspective of other professionals.”
Goal: Enable health science students to acquire attitudes, patient care * 2018 Learner Quote:"[think It is important to eaucate
values and competencies necessary for comprehensive, ooy ettt 50(23)  74(12) 24(19 56 <0001 PiOPZf ”7,"7,9 specific ”efds of 0;‘;6’ adults, and the
patient- and family-centered care for older adults, not Engage in continuous interaisapiinary Concept IS great Tor encotraging
. . . .. professional & teamwork in our future careers.
only as effective practitioners in highly functioning interprofessional 4927  74(19) 2425 @ 44 <0.001 . 2017 Learner Quote: “I don't kniow if Il ever meet a
i i devel tto enh ' :
Interprofessional teams, but also as scholars, leaders and S group of people who are more passionate and engaged

advocates for positive change, who will shape the future
of geriatric care

In helping vulnerable populations especially geriatrics
than this one.”

Table 2. Top 5 Mean Pre- Post Differences - IPECG SET 9 Geriatrics, 2019-2020,

N=20
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